


We help companies fransform
ideas iInfo smart solutions that
shape a better world.

The 2018 Sustainability Executive Report recaps our most important activities, performance and
results from the 2017 calendar year.

We appreciate your feedback on the informmation presented here. If you have any comments or
questions, please drop us a line at
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In the Age of Intelligence™, we help our customers transform their ideas into intelligent solutions that =
contribute to a healthier, more sustainable world. We joined the UN Global Compact (UNGC) and i1
aligned our strategy and global efforts to its Ten Guiding Principles:

Our sustainability commitment is integrated into every aspect of our business, extending throughout
our supply chain. Our programs and initiatives, based on our cornerstones, exemplify our strategy,
from thought to action. Our employees continue to respond with overwhelming support globally,
and their energy continues to fuel our exceptional results in sustainability. Our efforts thus advance
the broader development of the UN Sustainable Development Goals.

During CY17 we made significant progress in our sustainability efforts, including:

Reducing our health and safety incident rate to 0.50, for an annual reduction of 12% from 2016

Volunteering in our local communities more than 59,000 hours globally, adding up more than
207,000 since 2014

Providing financial and emergency response relief to 6 locations around the globe affected
by natural disasters . D

Launching our annual Earth Day Challenge that increased awareness of environmental
protection among our employees and communities. More than 80,000 employees -
participated across 61 sites from 21 countries

Manufacturing PV modules and solar trackers that produced power equivalent to the
energy needed to run more than 1.17 million homes, totaling approximately 2 million
homes since 2016

Installing more than 22,500 LED light fixtures, for a total of 110,000 since 2013,
representing savings of 75,000,000 kWh/year and a reduction of 56,000 tonnes
of CO, emissions per year

Utilizing more than 30 MW of renewable energy at our sites worldwide

Reducing water withdrawn by over 1,400,000 m?, an 11% reduction year-
over-year

Supporting the mitigation of over 63,000 CO,e through Certified Emission
Reductions (CERs) with projects in India and China, which offset part of our
Scope 3 CO,e emissions

These are just a few examples of how we create positive impacts on the communities

where we operate, the people we serve in those communities, and the environment

at large. We weave sustainability info our day-to-day operations, not only because it is

good for business but also because it is the right thing to do. It is how we deliver Sketch-to-

Scale® solutions with and for our customers, across every major industry around the world. = o
Not only are we creating a smarter, more connected world, we are also contributing to

a better future.

CEO MESSAGE

Mike McNamara
Chief Executive Officer



o

Partnering with the most
including:

vative companies

building products across
nearly every major

INDUSTR

e




2018 Sustainability Executive Report

OUR NUMBERS

ECONOMIC PERFORMANCE FY18 OUR NETWORKS RATINGS AND RANKINGS
»'
FTSE4Good
s AN Responsible Business Alliance
4 p
\""/ Aubrarnciveg Suslaaldl vy Glotully

BREAKDOWN OF EMPLOYEES
(By Employment Contract and Gender) W

i;:‘; ekom =

RATIOS OF STANDARD ENTRY LEVEL
WAGE BY GENDER COMPARED TO
LOCAL MINIMUM WAGE AT
SIGNIFICANT LOCATIONS

OF OPERATIONS**:



https://s21.q4cdn.com/490720384/files/doc_financials/annual_reports/2018/07/2018-Form10K-Flex.pdf
http://www.ftse.com/products/indices/FTSE4Good
http://www.oekom-research.com/index_en.php?content=methodik
https://www.ecovadis.com/us/
https://flex.com/about/sustainability/stakeholder-engagement
https://flex.com/about/sustainability/stakeholder-engagement
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http://fortune.com/worlds-most-admired-companies/
http://fortune.com/worlds-most-admired-companies/
https://www.ftse.com/products/indices/FTSE4Good
http://ethicalcorp.com/press-release-finalists-international-responsible-business-awards-have-been-revealed
http://ethicalcorp.com/press-release-finalists-international-responsible-business-awards-have-been-revealed
https://flex.com/about/awards/althofen-sweeps-fabrik2017-manufacturing-awards
http://qcfi.in/ncqc-2017-award-list/
http://www.manufacturingawards.eu/article/manufacturing-and-industrial-excellence-celebrated-in-warsaw-2
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INTEGRITY
ETHICS SEAL OF APPROVAL

ENVIRONMENT
THE CIRCULARS AWARD

PEOPLE
BEST COMPANY IN HEALTH AND SAFETY MANAGEMENT
AWARD, ELECTRONIC INDUSTRY CATEGORY

COMMUNITY
EXCELLENT VOLUNTEER TEAM AWARD

INNOVATION ANTI-CORRUPTION PRACTICES
CLEPA INNOVATION AWARDS 2017

CORBUPCION



https://thecirculars.org/content/resources/TheCirculars_2017_Yearbook_Final.pdf
https://www.comendasst.com.br/index.php?option=com_content&view=article&id=416&Itemid=116 
https://www.comendasst.com.br/index.php?option=com_content&view=article&id=416&Itemid=116 
http://clepa.eu/mediaroom/clepa-innovation-awards-2017-2/ 
http://www.ethik.eu/site/de/csrethikberatung/ethikcheck
https://expansion.mx/500contralacorrupcion 

Building a more sustainable
world in the Age of Intelligence™

Our strategy guides our efforts to deliver sustainable operations to our customers and other
stakeholders and to help create a smarter, safer and healthier world. This focus upon society and
the environment sets us apart as a leader in a “market of one” that develops Sketch-to-Scale®
solutions, innovative technologies, and state-ofthe-art manufacturing.

We focus our commitments, policies, management systems, multiyear goals, programs, and
initiatives on five cornerstones to drive sustainability across the company and our value chain:
People, Community, Environment, Innovation and Integrity.

OUR PLEDGE TO THE GLOBAL COMPACT

In 2017, we started the process to become a
participant in the UNGC, the world’s largest
sustainability initiative.

While our management systems were already
well developed by that time and aligned to
international norms, our sustainability strategy
will also benefit by being aligned to the United
Nations Global Compact (UNGC).

As part of our commitment to the future,

we pledged to do business responsibly by
voluntarily following the UNGC'’s Ten Principles
in the areas of human rights, labor, the
environment, and anticorruption. We will also
contribute to the United Nations Sustainable
Development Goals (SDGs).

As noted, we have selected Quality Education
(#4), Clean and Affordable Energy (#7), Decent
Work (#8) and Responsible Production and
Consumption (#12) as the goals most closely
related to our business.




DRIVING SUSTAINABILITY
ACROSS OUR COMPANY AND
OUR VALUE CHAIN

When we set out on this journey towards sustainability,
we decided to focus our efforts on five cornerstones
to drive change not only in our business, but also
throughout our value chain. Our people, communities,
environment, innovation, and integrity are intimately
connected, with each one affecting the others.

Our Commitments

Our commitments in the areas covered by our
cornerstones showcase our internal practices and allow
us to ensure that we embed sustainability into every
aspect of our business.

Our Core Policies and our Social and
Environmental Management System

Our social and environmental management system
consolidates several management systems into one. It
includes an Environmental Health and Safety Policy and
a Human Rights Policy that are available to all persons
working for or on behalf of our company, as well as to
vendors, customers, and the public.

Our Goals

In 2016, we aligned our efforts with the SDGs to our Flex
20 by 2020 goals. Our employees and sites adopted
these global goals and implemented local programs
and initiatives around the world, driving social and
environmental action and awareness within our facilities
and in local communities.

Our Global Programs and Initiatives

We drive action through our global programs and
initiatives, including Flex Pledge assessment and
auditing, 55, Gemba Walks, and other programs aimed
at safety and good housekeeping, Tone-at-the-Top
(aimed at driving a culture of integrity), Machine
Safety, Product Environmental Compliance and many
others. These operational initiatives are reinforced by
employee engagement and development programs,
such as Flex Leadership Development Program

(FLDP), Emplo holarship Program, Service
Learning Initiative, Earth Day Challenge, and Worker
Empowerment Training Program (WETP), among others.

2018 Sustainability Executive Report

Collaboration in Our Operations and Our Value Chain

Our operations span more than 100 locations across
30 countries and enable us to test and identify best
practices to improve performance in productivity
and sustainability. Each of our sites contributes to our
overall sustainability strategy. We are also committed
to monitoring and complying with social and
environmental requirements across the supply chain
continuously, and we partner with our customers in
various sustainability efforts. Flex participates in many
external sustainability networks where we can provide
leadership and leverage our collaboration within and
outside of our industry.

OUR VALUE PROPOSITION

We aim to be the employer of choice, the partner of
choice, and the investment of choice in our field. The
only way to achieve this goal is by developing and
empowering our talented employees to achieve their
full potential while providing them with a healthy, safe,
and secure workplace; by providing our clients with
Sketch-to-Scale® solutions; by designing and building
Intelligent Products for a Connected World®; and
by generating value for our stakeholders through
excellence in corporate sustainability practices.
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https://flex.com/about/sustainability/management-system
https://flex.com/sites/default/files/component_b2/Environmental-Health-and-Safety-Policy-rev-H-flex.pdf
https://flex.com/sites/default/files/component_b2/Labor-and-Human-Rights-Policy-rev-D-flex.pdf
https://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://flex.com/about/commitment/global-citizenship/flex-20-by-2020-progress-report
https://flex.com/about/commitment/global-citizenship/flex-20-by-2020-progress-report
https://flex.com/about/careers/leadership-rotation-programs/leadership-development-program
https://flex.com/about/careers/leadership-rotation-programs/leadership-development-program
https://flex.com/insights/live-smarter-blog/our-employee-scholarship-program
https://flex.com/insights/live-smarter-blog/learning-programs-gives-hope-and-expands-opportunities
https://flex.com/insights/live-smarter-blog/learning-programs-gives-hope-and-expands-opportunities
https://flex.com/about/global-citizenship/earth-day-2017
https://flex.com/insights/live-smarter-blog/empowering-our-suppliers
https://flex.com/insights/live-smarter-blog/empowering-our-suppliers

Cornerstones

Fostering a safe workplace where
our employees feel empowered
to reach therir full potential.

We’re committed to respecting the human rights of our employees and improving their quality of
life. We encourage our people to engage in lifelong learning, and we provide opportunities for
them to perform to the best of their abilities. We celebrate diversity as a major contributor to the
strength of our culture of innovation and inclusion.

828K+

Our employees completed
828,328 online and in-
person training hours.

Human
Rights Policy
Training

In 2017, we developed a
microlearning course to

train employees on our
Human Rights Policy.

13

Thirteen globally
connected business
leaders have graduated
from our Leadership
Development Program.

3l

Thirty-one sites participated
in our People with Disabilities
Awareness Week that
supported 40 onsite
conferences, workshops,
and frainings; 21 volunteer
activities; and 28 nonprofit
organizations.

12%

Our incident rate
decreased by 12% as
compared to the
previous year.

New D&I
Policy

We consider the
diversity and inclusion
(D&l) of our workforce
an asset. Consult our:

Commitment and Policy.

Increase Employee Increase RBA Compliance
Development @ for Rest Day Requirements
Increase Flex 1

Pledge Audits @ Decrease Incident Rate

Increase Human
Rights Policy Training

ONONO,

Completion
Legend
Under In
Monitoring Progress Completed
Under Baseline (o)) Exceeded
Development/ Set Track

Implementation


https://flex.com/about/careers/leadership-rotation-programs/leadership-development-program
https://flex.com/about/careers/leadership-rotation-programs/leadership-development-program
https://flex.com/insights/live-smarter-blog/wellness-flex-creating-culture-health-and-safety
https://flex.com/insights/live-smarter-blog/inclusion-people-with-disabilities
https://flex.com/sites/default/files/Flex_Diversity_Inclusion_Commitment.pdf
https://flex.com/sites/default/files/Diversity_And_Inclusion_Policy_2018.pdf

KEY PERFORMANCE INDICATORS

Average Hours
of Training per
Employee’

617 624 723 126

2014 2015 2016 2017

% of Sites
Completing Flex
Pledge Audits?

0% 3% 40%

2015 2016 2017

ANNUAL EMPLOYEE SURVEY

Employee Development —
I have the opportunity to
grow and develop at Flex.

Culture — The people
I work with cooperate
to get the job done.

Diversity and Inclusion —
|1 feel that everyone at
Flex, including myself, is
respected and valued
regardless of their
background and
differences.

Brand and Reputation
— Flex is committed to
its social responsibility
and continuously
contributing to the
local community*.

Incident Rate

0.6l 0.0

2014 2015 2016 2017

057 047

% of Employees that
Complied with the RBA
Rest Day Requirements®

98% 93% 99%

2015 2016 2017

DIVERSITY AND INCLUSION

People with Disabilities (PwD) Awareness Week

Women in Flex

2018 Sustainability Executive Report

A CULTURE OF SAFETY, HEALTH
AND WELLNESS INNOVATION


https://flex.com/insights/live-smarter-blog/inclusion-people-with-disabilities
https://flex.com/insights/live-smarter-blog/wellness-at-flex-culture-of-health-and-safety
https://flex.com/insights/live-smarter-blog/wellness-at-flex-culture-of-health-and-safety
https://www.healthtap.com/consults/prime?campaign=745720529&adgroup=44746077251&keyword=healthtap&matchtype=e&adposition=1t1&gclid=EAIaIQobChMI2fnTz5fU3QIVjA0qCh3WMQbTEAAYASAAEgLpV_D_BwE

Giving back locally to
build resilient communities
QACross The globe.
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efforts. We receive further support through our strong collaboration with nonprofit organizations,

:commum’ry leaders and governments.
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KEY PERFORMANCE INDICATORS'

% of Operations that Have
Implemented Local Community
Engagement Activities

86% 8% 8l% 13% o8 530 427 538

2014 2015 2016 2017 2014 2015 2016 2017

Total Local Community
Engagement Activities

Total

Volunteers

15966 13,952 19,254 19,819

2014

2015

2016

2017

Total

Volunteer Hours

0b,871 43,777 48429 58,202

2014

2015

2016

2017
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% of Sites with
Community Grants?

50%

2016

86%

2017


https://flex.com/insights/live-smarter-blog/learning-programs-gives-hope-and-expands-opportunities
https://flex.com/insights/live-smarter-blog/empowering-our-suppliers-training-transforms-lives
https://flex.com/insights/live-smarter-blog/empowering-our-suppliers-training-transforms-lives
https://flex.com/insights/live-smarter-blog/empowering-our-suppliers 
https://flex.com/insights/live-smarter-blog/empowering-our-suppliers-training-transforms-lives
https://www.bsr.org/
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M Cornerstones -

»

ENVIRONENT

Driving environmental awareness
and sustainability practices that
make a difference.

We approach environmental responsibility beyond baseline compliance by focusing on environmental
awareness and sustainable practices at our locations and in the communities where we work, operate
and live. Using our environmental management system as the foundation, we deliver global initiatives
that help reduce environmental risks and mitigate negative impacts.

KEY HIGHLIGHTS 2017

+1.4 million

We reduced total water
withdrawn by more than
1.4 million cubic meters
as compared to the
previous year.

+30 MW"

We used more than 30 MW!
of renewable energy on
our sites across the globe,
marking an increase of 5.6

MW from the previous year.

-

1.9 million

Flex Energy Solufions
manufactured PV modules
and solar trackers that
produced the power

equivalent of the energy !

required to run 1.9 m|II|on "
homes?.

63,299
tonnes

We abated 63,299 tonnes
of Scope 3 CO, emissions
through Certified Emission
Reductions (CERs)
Certificates from the Clean
Development Mechanism
from projects in India

and China.

~80,000

Eighty thousand employees
from 61 sites in 21countries
participated in more

than 260 initiatives during
our two-week Earth Day
Challenge 2017.

+3,000
tonnes

We reduced our Scope
1 and Scope 2 CO,
emissions through our
energy management
program.

®
®
O,
O

Legend

Decrease COe
Emissions?

Increase Use of
Renewable Energy

Decrease Water
Consumption?

Increase Water

Recycling

Under
Monitoring

O,

@

Progress

FLEX 20 BY 2020 PROGRESS STATUS

Increase the Number of
Powered Homes Equivalent

Increase Waste
Diversion Rate

Decrease Cost of Electricity
to the Grid vs. Fossil Fuels

Completed

OLOLOROROR00)

Under
Development/
Implementation

Set

Baseline

Exceeded
Trock


https://flex.com/about/global-citizenship/earth-day-2017

KEY PERFORMANCE INDICATORS

CO,e Emissions Intensity Water Withdrawn % of Recycled Water Waste Diversion Rate Use of Number of Powered | % Cost Reduction

onnes of Revenue Million m enewable omes Equivalen
(T /US $M of R )? 3)2 R o] H Equivalent
Energy (MW) | (in Thousands)?

4253 46.05 48.01 43.86 | 1329 13.08 1300 1160 | 4% 5% 6% 6% | 91% 93% 9% 90% |26 31 | /8226 195391

2014 2015 2016 2017 2014 2015 2016 2017 2014 2015 2016 2017 2014 2015 2016 2017 2016 2017 ' 2016 2017
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of Electricity to the
Grid vs. Fossil Fuels

38% 36%

2016 2017

14


https://flex.com/sites/default/files/Flex%20GHG%20and%20Water%20Withdrawn%202017-%20DNV%20Verification%20Statement.pdf

Creating a sustainable,
intelligent world,
one idea at a time.

We have entered the Age of Intelligence™, where innc
From wearables to telecoms, we help you develop creativ
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https://flex.com/newsroom/press-releases/flex-expands-digital-health-capabilities-launches-brightinsight-connected
https://flex.com/newsroom/press-releases/flex-expands-digital-health-capabilities-launches-brightinsight-connected
https://flex.com/insights/live-smarter-blog/earth-day-celebrating-a-smarter-more-sustainable-future
https://flex.com/case-studies/bringing-circular-manufacturing-electronics-sinctronics
https://flex.com/insights/live-smarter-blog/how-flex-health-solutions-are-improving
https://flex.com/insights/live-smarter-blog/earth-day-celebrating-a-smarter-more-sustainable-future
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HEALTH SOLUTIONS

DIGITAL HEALTH

SINCTRONICS
ENERGY SOLUTIONS



https://flex.com/insights/live-smarter-blog/how-flex-health-solutions-are-improving
https://flex.com/expertise/digital-health
file:
https://flex.com/insights/live-smarter-blog/earth-day-celebrating-a-smarter-more-sustainable-future
https://flex.com/insights/case-studies/nextracker
https://flex.com/insights/case-studies/nextracker
https://www.nextracker.com/
https://flex.com/sites/default/files/SmartNexus_Iot_Platform_2018.pdf
https://flex.com/case-studies/bringing-circular-manufacturing-electronics-sinctronics 
https://youtu.be/kUQjfEy9qmc
https://youtu.be/kUQjfEy9qmc
https://bnef.turtl.co/story/evo2018?teaser=true

M Cornerstones

INTEGRITY

Operating ethically and
leading with infegrity.

Integrity is a key part of how we do business at Flex. We expect our employees and business
partners to follow the highest ethical standards. Our ongoing commitment to ethics and
compliance has helped us earn and maintain the confidence of our customers, investors,

vendors and the communities in which we work.

KEY HIGHLIGHTS 2017

98% 1,100 OBR

Ninety-eight percent of our Addressed approximately Added Ethics and

employees completed the 1,100 reports covering Compliance as a
Code of Business Conduct a variety of issues. In mandatory metric in
and Ethics (CoBCE) some cases, the Ethics site Quarterly Business
online training. and Compliance group Reviews.

provided guidance and
took immediate action. In
other cases, a review or
investigation was required.

1-1 66

In addition to CoBCE Provided Tone-at-the-Top
online training, we live training at 66 sites over
provided in-person training 18 months.

in a variety of forums,

including leadership

conferences, regional and

corporate staff meetings

and site-level trainings.

o

FLEX 20 BY 2020 PROGRESS STATUS

Implement In-person Increase CoBCE
Training on CoBCE Training Completion
—

Legend
Under In
Monitoring Progress Completed

OXCIOIOIONON®

Under Baseline Exceeded
Development/ Set Track
Implementation

CODE OF BUSINESS CONDUCT AND ETHICS

The Code serves as the foundation of our Ethics and
Compliance program and is endorsed by executive
management and the Flex Board of Directors. It details the
values, standards and responsibilities that help guide our
behavior and decision-making processes. It also outlines each
employee’s resources to report suspected ethical violations
and reinforces our open-door and anti-retaliation policies. The
Code is available in 16 languages and is accessible on our
internal and external websites. Learn more at:
https://flex.com/about/sustainability /integrity



https://flex.com/about/sustainability/integrity 
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KEY PERFORMANCE INDICATORS

% of Employees Completing % of In-person Training

Code of Business Conduct and on Code of Conduct
Ethics Online Training’ Training Completion

98% 98% 97% 98% 40%

2014 2015 2016 2017

ETHICS AND COMPLIANCE
ORGANIZATION

RAISING CONCERNS
ETHICAL BUSINESS PRACTICES

CULTURE OF COMPLIANCE



oUPPLY CHAIN

Enhancing our value chain
for positive socio-economic
and environmental impacts.

Flex is committed to continuously monitoring our supply chain to ensure its compliance with
our social and environmental standards; these are included in the Flex supplier training which
aligns with Responsible Business Alliance (RBA) standards. We require our suppliers to have a
management system in place to ensure the continuity and effectiveness of their social and
environmental activities, and to mitigate potential risks. Our aim is to leverage the magnitude
of our supply chain to make a positive impact in our industry and communities.

KEY HIGHLIGHTS 2017

20

We screened 720 suppliers
using a new tool provided
by the RBA that integrates
global risk analytics.

o183

We continually collected
and monitored 54,783
workers’ working-hour
records in the past year.

20%

Our supplier due diligence
assessment increased 20%
compared to the previous
year, totaling 1,150
completed social and

environmental assessments.

11

We assessed 11 Flex labor
agents in 2017.

4]

We have now trained
and certified 41 Flex
social and environmental
supplier auditors, a 20.5%
increase from the
previous year.

FLEX 20 BY 2020 PROGRESS STATUS

Increase Social
and Environmental
Supplier Training

Increase Supplier
Screening on Social
and Environmental

Criteria

Legend
Under
Monitoring

Progress Completed

OROMOROROR0KO)

Under Baseline
Development/ Set Trcck
Implementation

Exceeded



% of New Suppliers Screened Using

Social and Environmental Criteria’

43.80% 70.23% 94.00% 93048%

ON-SITE AUDITS

WORKING HOURS
IMPROVEMENT PROGRAM

Number of Suppliers Trained on Social
and Environmental / RBA Requirements

121

136

158

ON-SITE SOCIAL & ENVIRONMENTAL
RESPONSIBILITY TRAINING FOR
SUPPLIERS PROGRAM

LABOR AGENT ASSESSMENT PROJECT

2018 Sustainability Executive Report
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We align our sustainabllity
reporting fo GRI Standards’
and the Global Goals.

GRI GRI SUSTAINABILITY
SECTION DISCLOSURES SUMMARY WEBSITE LINKS
General Disclosures » From 102-1 to 102-18 CEO message, Company overview, Industry expertise, FY18 annual report, CEO message, Key performance indicators
» From 102-40to 102-56  About Flex (People), Flex investor website and 10K report, Values at Flex, Integrity, Corporate governance, Sustainability
governance structure, Stakeholder engagement, Flex CDP climate change response,
The precautionary principle
Management » From 103-1-ato 103-1-c  Sustainability Stakeholder engagement (Materiality assessment, significant topics within Flex),
Approach » 103-3 Strategy Management system
Economic Performance » 103-2,201-1,201-2 About Flex FY18 annual report, Flex investor website and 10K report, Flex CDP climate change response
Market Presence » 103-2, 202-1 About Flex Talent development .
Procurement Practices » 103-2, 204-1 Supply Chain Procurement practices, Key performance indicators (Supply Chain)
Anti-Corruption » 103-2, 205-2 Integrity Key performance indicators (Integrity), Flex 20 by 2020, Integrity
Energy » 103-2, 302-1 Environment Flex Pledge: our social and environmental management system, Environment, See Flex CDP climate
Innovation change response, Key performance indicators (Environment), Environmental innovation, Flex 20 by 2020
Water » 103-2, 303-1, 303-3 Environment Flex Pledge: our social and environmental management system, Environment, Key performance
indicators (Environment), Environmental innovation, Flex 20 by 2020
Emissions » 103-2, 305-1, 305-2, Environment Flex Pledge: our social and environmental management system, Environment, Key performance
305-3 Innovation indicators (Environment), Environmental innovation, Flex 20 by 2020
Effluents and Waste » 103-2, 306-1, 306-2 Environment Flex Pledge: our social and environmental management system, Environment, Key performance
indicators (Environment), Flex 20 by 2020
Supplier Environmental » 103-2, 308-1 Supply Chain Sustainable supply chain, Key performance indicators (Supply Chain)
Assessment
Occupational » 103-2, 403-2 People F‘ple, Key perfq.ar' indicaiﬁ (People), Flex 20 by 2020
J“g R Health and Safety 2
& Training and Education » 103-2,404-1, 404-3 People g ‘ople, Flex 20 by 2020, Key performance indicotor’ople)
: ; 2 Forced and » 103-2, 409-1 People ® Flex response, People, Labor and human rights " .
> ‘1. Compulsory Labor & ‘_ L ] ¥ »
Local Communities » 103-2,413-1 ‘ommumty Community, Key‘erformcnce indicators (Community), Flex 20 by 202 S~ i
Supplier Social Assessment  » 103-2,414-1 b Supply Chain Sustainable Supply Chain, Key performance indicators (Supply Chain)
- =
~* All disclosures used in the GRI ?ggiem Index correspond to the GRI Standards of 2016, This is the simplified version, please consult our full GRI Con’r‘lﬂdex qvailuhﬁnline.
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SUSTAINABLE

DEVELOPMENT

We support and contribute to achieving the following SDGs.
Our GRI Standards Report outlines our alignment to each.
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